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LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hail, 44 Bond St. East, Oshawa. 

*Note: There will be no regularly scheduled Member¬ 
ship or GM Unit meetings in July or August. 



I sincerely hope everyone had a 
safe and happy vacation, although 
they are never long enough. 

There have been approximately 
1900-2000 calls come in on Pensions 
since the signing of the contract. Of 
these there have been approximately 
1,200 retirements throughout the 
GM Chain. 

We have always tried to deal with 
these pension calls on a one-on-one 
basis, but due to the large number of 
calls, we have to do some of these in 
groups. I would like to thank every¬ 
one involved for being so patient and 
understanding with this situation. 

There have been many meetings 
on a Retirement Package due to new 
automation in k ‘B” Body Car Plant 
Changeover, the loss of jobs will af¬ 
fect all areas in the plant. 

This package has been very well 
received as there are many Brothers 
and Sisters taking advantage as it al¬ 
lows them to take the best possible 
Retirement Agreement. 

I would like to thank the whole 
Shop Committee, but especially the 
Area Chairmen, Don Thompson, 
John Graham and John Lewis for the 
excellent job they have done, as they 
have worked very closely with me on 
this Retirement Package for our 
senior members. 

AUTO PACT “OR” 

DUAL SENIORITY LISTS 

In 1987 negotiations, I personally 
delivered to Toronto, a list of Local 
Demands to the Chief Negotiators. 
One of the most important which was 
long overdue (about 20 years) was 
the Auto Pact of Dual Seniority List 
that was in effect for women prior to 
the late 1970's. 

This meant that a sister working in 
the plant had no rights to a job in the 
plant unless it was in Cutting and 
Sewing or Wire and Harness. When 
the Auto Pact Agreement was made, 
most of these jobs went to the U.S., 
and our Sisters were laid off while 
junior employees worked in other 
areas of the plant. 

I have submitted all the names I 
had and these have been adjusted 
with some Sisters getting up to two 
years back service, depending on the 
length of their lay-off. 

If you fall into this situation and 
have not received a Letter of 
Adjustment, put in a call for the Pen¬ 
sion Rep. at 7832, or call my office at 
644-1277. 

From the Executive, the member¬ 
ship and myself, I would like to wish 
the following a long and happy 
retirement: 


Pensions 

By RAY FINNEY, Pension Rep 


Name 

Dept. No. 

Years of 
Service 

Retirement Date 

Bruce L. Action 

25 

30.5 

July 1, 1988 

William F. Alloway 

44B 

30.2 

July 1, 1988 

Metod Andoljsek 

67 

38.1 

July 1, 1988 

Lucia Anderson 

7 

23.3 

February 1, 1988 

Donald H. Badour 

67 

32.9 

June 1, 1988 

William H. Ball 

48 

32.8 

July 1, 1988 

Eric Barrett 

7 

32.5 

July 1, 1988 

James Beck 

68B 

36.5 

July 1, 1988 

John A. Beevor 

12 

36.3 

July 1, 1988 

Stanislaw Bemas 

67 

38.1 

July 1, 1988 

Leo J. Bourgeois 

52 

36.3 

July 1, 1988 

William B. Branton 

68B 

45.9 

July 1, 1988 

Kenneth E. Broad 

83 

24.4 

April 1, 1988 

Johannes C. Buisman 

44C 

23.9 

June 1, 1988 

Anthony Cebulski 

67 

43.4 

July 1, 1988 

Roger J. Chamberlain 

53B 

22.8 

June 1, 1988 

Gerhard Christ 

12 

34.7 

July 1, 1988 

Robert E. Christopher 

66 

33.7 

July 1, 1988 

Glen S. Cochrane 

52 

33.9 

August 1, 1988 

Georges A. Coutu 

48C 

37.5 

July 1, 1988 

William J. Daley 

33 

30.4 

July 1, 1988 

Comilus B. Deman 

51B 

35.3 

January 1, 1988 

Ernest J. Fagan 

41B 

31.7 

August 1, 1988 

Lawrence H. Farrow 

51B 

35.2 

June 1, 1988 

Fernand A. Filion 

53A 

30.6 

July 1, 1988 

Alexander W. Gardner 

• 45 

27.3 ' 

August 1, 1988 

Rene Goubalt 

85 

32.1 

April 1, 1988 

John Griffin 

53A 

32.6 

March 1, 1988 

Hendrik A. Groen 

11 

33.5 

July 1, 1988 

John Halik 

15 

38.1 

July 1, 1988 

William R. Henry 

48A 

39.4 

July 1, 1988 

Kenneth D. Hutchinson 

44C 

33.1 

July 1, 1988 

David C. Irvine 

69A 

25.9 

July 1, 1988 

Hardy H. Jespersen 

12 

47.7 

July 1, 1988 

William J. Jewell 

44B 

31.6 

July 1, 1988 

William I. Keates 

48C 

41.7 

July 1, 1988 

James H. King 

48 

38.1 

July 1, 1988 

Oliver G. Knapp 

45 

36.6 

July 1, 1988 

Emil Labaj 

8 

32.0 

July 1, 1988 

Walter L. McRobbie 

68B 

32.4 

June 1, 1988 

Harvey J. Metcalf 

61 

27.0 

July 1, 1988 

Allan F. Middleton 

52 

29.6 

February 1, 1988 

Carole A. Morrison 

7 

12.4 

June 1, 1988 

Jean M. Mosuk 

94 

35.4 

July 1, 1988 

Steve Nimigon 

78 

38.6 

August 1, 1988 

Harry Ollesch 

36 

30.5 

July 1, 1988 

Pieter J. Oostrom 

53A 

33.8 

July 1, 1988 

George F. Parfitt 

50 

41.3 

July 1, 1988 

Bryan J. Pigden 

44B 

30.2 

July 1, 1988 

Mark J. Piggott 

68B 

32.5 

July 1, 1988 

Andrew Potapchuk 

44A 

37.0 

March 1, 1988 

Catherine Prybick 

15 

35.4 

July 1, 1988 

George T. Reid 

92 

30.4 

July 1, 1988 

Arnoldo J. Santos 

50 

32.6 

May 1, 1988 

John Shulga 

63A 

33.5 

June 1, 1988 

Robert C. Smith 

68 B 

42.4 

August 1, 1988 

Earl W. Snoddon 

4B 

38.7 

August 1, 1988 

Peter Soltys 

50 

37.7 

January 1, 1988 

Basil G. Summers 

26 

35.9 

July 1, 1988 

Alexander F. Sweeney 

41 

26.4 

June 1, 1988 

John F. Trimble 

30 

33.8 

June 1, 1988 

Karel Vermeulen 

52 

36.2 

June 1, 1988 

Nickolaus Waldinsperger 

44C 

26.5 

July 1, 1988 

George Walters 

53B 

32.1 

April 1, 1988 

George A. Westwood 

27 

27.9 

August 1, 1988 

Rense Wiersma 

48B 

35.7 

July 1, 1988 

Eugene J. Wood 

69B 

33.4 

July 1, 1988 

Murray O. Wood 

67 

38.2 

July 1, 1988 

Amedeo Zinni 

44A 

34.6 

July 1, 1988 


ATTENTION LAID OFF B-BODY EMPLOYEES 

Anyone who filed for Sick Benefit before, during, or after the two (2) weeks plant 
vacation, has to refile another SUB application with medical clearance to “Fit For 
Work”—attached. 

Fraternally yours JohnKovacs, 

Tom Hoar, Jerry Smith, 

Secretary-Treasurer SUB Representatives. 


Car Plant 
Chairman’s Report 


By DON THOMPSON 

This being the first Oshaworker 
since the Plants went down for vaca¬ 
tion or the Plant One Model Change 
started, I will give an update on what 
is going on in the 
Car Plants. I 
hope everyone 
fi enjoyed a good, 

^ Jpl Sa ^ e summer 

tember 19, 1988, 
a wage increase 
| of 25 cents per 

hour will be 
^ r ^ added to the base 

rate. Also on 
September 19, 1988, the Canadian 
Adjustment Monies of 74 cents per 
hour will be deducted from our 
Cost-Of-Living Allowance and then 
added to the base rate. This gener¬ 
ates a base rate increase of 99 cents 
per hour. What this does is increases 
the benefits we are paid through S & 
A, SUB, Life Insurance, etc. 

The majority of our benefits are 
paid accordingly to one base rate. 
You can find the wage scale begin¬ 
ning on page 107 of the Local 
Agreement for each different classi¬ 
fication. Using the Production 
Operator as * an ex ample, bephrtif 
September 19, 1988, you would re¬ 
ceive $16.12 per hour plus the re¬ 
maining 37 cents COLA along with 
the September COLA increase of 18 
cents. This would give the Produc¬ 
tion Operator a total of $16.67 per 
hour. The Cost-Of-Living increase 
for Sept./88 was 19 cents with 1 cent 
deferred leaving an 18 cent per hour 
increase. All other classifications 
will be adjusted accordingly. 

PLANT ONE 

Plant One’s conversion is on 
schedule gearing up for the new GM 
10 four door Chev known as the 
Lumina. The projected sales of this 
new car sounds very encouraging, 
which will be good for Oshawa. 

Plant One people will begin to be 
called back to work around 
November 28, 1988, because of the 
slow acceleration period, it is not ex¬ 
pected to have everyone back in 
Plant One until around the end of 
January 1989. 


week of layoff. Management has in¬ 
formed me they will continue to build 
55 jobs per hour in Plant Two until 
November 4, 1988. At this time, 
production will cease until sometime 
in January/89 permitting the re¬ 
arrangement of the plant to accom¬ 
modate the build of the four door 
Chev Lumina. 

With Plant Two having the ability 
to build a mix of Buick Regals, along 
with the Chev Lumina and the pro¬ 
jected sales, there is a good chance of 
an increase in the line speed to 68 
jobs per hour. Not only would this 
insure everyone is back at work but 
could also add some new people to 
the hourly workforce in 1989. 

HEALTH & SAFETY f 

TRAINING 

It is my understanding that the in- 
plant Health and Safety trainers will 
meet on September 12 and 13, 1988, 
to co-ordinate the eight hour Health 
and Safety Training sessions that 
was negotiated in ’87 for every 
employee in the GM chain. This 
training is to begin shortly and will 
create more jobs to accommodate 
the off line training. 

RETIREMENTS 

The pension incentive agreement 

reached between the Union ana 
Company offering a retirement 
package \to the top 200 senior 
Brothers and Sisters in the car plants 
has been a success. At the time of 
writing, it appears all two hundred 
offered this package have accepted. 

I have been informed by the Fab 
Plant Union Reps John Lewis, 
Wayne Murphy, Jack Vernon that 
the response to their retirement pac¬ 
kage has also had good results. 

Truck Plant Union Reps John 
Graham, Frank Taylor, George 
Knott have also reported that their 
agreement on retirements has been 
very responsive. 

I would like to wish all those retir¬ 
ing a long and happy retirement. 

This agreement will definitely be a 
plus for our junior Brothers and Sis¬ 
ters in reaching the job security 
needed throughout our plants. As a 
Union Rep, I will continue to look for 
ways and means to insure full 
employment at our plants in Osha¬ 
wa. 


Starting September 12, 1988, the 
Brothers and Sisters who did not re¬ 
ceive the GM 10 training last winter 
will be called back for one week’s 
training. 


PLANT TWO 

Plant Two commenced production 
on August 8, 1988 after a two week 
vacation period, along with one 


Send Them 
Back-to-School ... 
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Glad To Be Back 


By JOHN KOVACS 
1st Vice-President 

This being the first issue of the 
Oshaworker since June, and returning 
from a long 6 week vacation, there 
isn’t much to report. It has been a 
long time since I 
had six weeks off 
altogether and I 
enjoyed my 
summer vaca¬ 
tion spending 
most of it with 
my brother. We 
travelled a lot, 
and we visited 
places like New 
York and Wash¬ 
ington. I had a 
chance to experience the everyday 
life of our southern neighbours. The 
very same life Mulroney is trying to 
create for us in Canada through his 
Free Trade scheme. Thanks, but no 
thanks. 

We were told not to go out at night 
in New York and met a man who was 
mugged in the subway during day¬ 
light hours. 

In Washington, our hotel was situ¬ 
ated close to a small shopping mall. 
This small plaza employed 12 secur¬ 
ity guards at any given time and they 
walked around with a gun in an open 
holster. 

Everytime I turned around, there 
was proof that our way of life in 
Canada cannot be beaten. 


If we want to better our Country 
and ourselves, that should be ap¬ 
plauded, but this Mulroney selling us 
on Free Trade will affect our every¬ 
day life and social welfares and cul¬ 
tural well being, 

I am convinced more than ever 
Mulroney has to be defeated in order 
to have Canada survive and maintain 
its present status as we know it. 

Please remember when the next 
election rolls around — which should 
not be too far away. 

SMEAR CAMPAIGN 

If you live in Oshawa and surroun¬ 
ding, you may have received a prop¬ 
aganda leaflet from David Summer¬ 
ville asking you to donate money to 
his National Coalition party, and 
help defeat Ed Broadbent at the next 
election. With the hate propaganda, 
he encloses a self-addressed prepaid 
envelope. You should do the same as 
I did — if you haven’t put it into the 
garbage yet — write a few lines tel¬ 
ling him what you think of his idiocy, 
put all the garbage back into the pre¬ 
paid envelope and mail it back to him 
without any cost to you. He has to 
pay the postage. We never had any¬ 
one who represented us in the past 
who had Ed Broadbent’s capability, 
integrity and honesty. 

I only hope God will give him 
enough strength and health that he 
can carry on and represent us for 
another 20 years. 


THANK YOU 

One of the reasons I was able to 
take my six weeks vacation together 
is because Jerry Smith agreed to stay 
on and work through these blistery 
summer weeks. Due to the lay-offs in 
the Battery, A and B car Assembly 
systems, the work load was heavy. 
Ron McLachlan agreed to go on as 
your second SUB representative and 
has been filling in replacing me since 
the 18th of July. 

Ronny did a tremendous job. He 
worked with Jerry on your behalf. I 
am grateful for Ron and also to Jerry. 
Without their help, and hard work, 
my long vacation would not have 
been possible. 

Ronny McLachlan will stay on for 
another couple of weeks as Brother 
John Sinclair will be taking a well- 
deserved two week vacation and I 
will be replacing him in the Presi¬ 
dent’s office. 

Ron McLachlan is presently a 
Committeeman in the Car Assembly 
A system. Anyone who is in his zone 
can count on him for sound represen¬ 
tation. I found him to be a sound, 
dependable, honest Union repre¬ 
sentative. 

For all the work he has done on my 
behalf, 1 owe him a whole-hearted 
thanks. 

CLOSING MESSAGE 

One must judge men not by their 
opinions, but by what their opinions 
have made of them. 




Worker’s Compensation 
and Executive Report 

By DAVE THOMPSON 
Service Rep and 
Recording Secretary 


To say that we have not been busy is 
the understatement of the year. Due 
to the current layoff in the B system 
and the others in A, Battery and the 
people who took the retirement, this 
office has been swamped. In the 
months of July and August, we had 
over 800 people on Worker’s Com¬ 
pensation and 7,000 on layoff. Under 
these conditions,with three people 
taking the calls, we did the best we 
could have. 

We had eight (8) Worker’s Com¬ 
pensation Hearings and to date we 
have only had two (2) responses in 
favour of the worker for approxi¬ 
mately $5,000. The other six (6) are 
still pending a decision. 

HEARING LOSS 

The Worker’s Compensation 
Board is making major changes as of 
June 3, 1988. 

If you are retiring or going to, you 
should do the following: 

1. Report to first aid and sign a hear¬ 
ing loss claim for Worker’s Compen¬ 
sation. 

2. Have first aid do a hearing test and 
get a copy. 

3. Have your family doctor make an 


appointment with a hearing specialist, 
and get an audiogram done. 

4. Take a copy of all reports to the 
Union Hall and we will request a per¬ 
manent disability award. 

The following is the new amend¬ 
ments. 

In the past, permanent disability 
awards (pensions) were only given in 
cases where the hearing loss was at 
least 35 dB in both ears (for bilateral 
cases). To calculate the pension, two 
rating schedules were used. The uni¬ 
lateral schedule compared the hearing 
ability of the damaged ear with that of 
the non-damaged ear, because the 
level of hearing in the non-damaged 
ear was considered to be normal for 
that individual prior to the accident. 
The difference between the two would 
be the amount of hearing impairment 
used to calculate the award. In a case 
of bilateral hearing loss, the impair¬ 
ment would be compared to the stan¬ 
dard for normal hearing, as deter¬ 
mined by the International Organiza¬ 
tion for Standardization (ISO). 

Review of the Workers’ Compensa¬ 
tion Board Hearing Loss Policy and 
Rating Schedule was prompted by 


concerns raised by the Office of the 
Ombudsman. As a result of this re¬ 
view, a number of amendments were 
proposed, and the following have been 
approved. 

□ In a case of bilateral hearing loss, 
pensions are now considered where 
only one ear has a loss of at least 35 
dB. 

□ Bilateral claims will be rated in the 
same manner as is the current prac¬ 
tice. Modifications to the existing bi¬ 
lateral scale have been made to ac¬ 
commodate single ear ratings. 

□ Awards as low as .4% may be 
granted. Previously, awards below 
2.4% were not granted. 

□ Consideration for entitlement to 
health care and permanent disability 
benefits will be given for asymmetrical 
hearing loss when the average hearing 
loss is 35 dB in at least one ear, but less 
that 25 dB in the other, and when the 
pattern of hearing loss is clearly con¬ 
sistent with occupational noise 
exposure. 

EXECUTIVE REPORT 

The CAW Picnic was a success 
this year and thanks goes to the Rec¬ 
reation Committee. 

The Education Committee is run¬ 
ning two courses, one in September 
12, 13, on sexual harassment for all 
Plant Chairpersons. 

The second one is an Education 
Seminar to be run in November 1988. 
Contact Paul Goggan, Education 
Chairperson, at 644-3172. 

FREE TRADE & ELECTIONS 

As you know, the Free Trade Bill 
will pass in Parliament and have ser¬ 
ious consequences for social pro¬ 
grams and the auto industry. 

Recently, the NCC, National Citi¬ 
zen’s Coalition, has sent messages 
and envelopes out to members in 
Oshawa and Durham Region. 

They are against Ed Broadbent 
and I request that you give them to 
your Committeeman, who will in 
turn deliver them to the Union Hall. I 
will personally be answering these 
letters to the NCC. 

Remember, trust the Union, not 
them. 


PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Ed Malloy: 576-6018/ln-Plant: 725-1759 or 644-3723 
Doug Cameron: 725-1668/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Don Powless: 725-5805/ln-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 



Child Care Plan 


By ED BROADBENT 
M.P. Oshawa 

Four years ago, Brian Mulroney 
promised swift action on day care 
programs. Today, we are no further 
ahead. 

New Demo¬ 
crats strongly 
favour a Child 
Care Plan which 
would ensure the 
safety of our 
children, and 
would contain 
clearly stated na- 
tional objec¬ 
tives. This way, 
all children, re- 
gardless of 
where they live or the economic sta¬ 
tus of their parents, would receive 
the very best care. 

Unfortunately, the Conservative’s 
plan does not address these con¬ 
cerns. No national objectives are set, 
nor is there any guarantee that our 
children will be looked after by qual¬ 
ified people. 

In fact, the $6.4 billion the gov¬ 
ernment claims it will be spending 
over seven years could actually do 
serious, perhaps irreparable harm to 
child care in Canada. In fact, $2.3 
billion will go into tax expenditures 
which will not develop a single new 
child care space. 

With the remaining money, the 
government says it will create about 
200,000 new spaces in Canada. Even 
though this is accurate, such plans 
do not address the day care crisis in 
Canada. This figure only meets about 
22 per cent of the required number of 
spaces. Even the planned growth 
rate of the day care plan will be well 
below that of other social services. 

What is required is a national child 


care strategy that provides federal 
leadership and a national child care 
act which has program criteria as a 
condition of funding. By doing so, all 
Canadian children can expect the 
same kind of quality care. 

My New Democrat colleague, 
Margaret Mitchell, has been a tire¬ 
less defender of day care in Canada. 
With her guidance, we have pro¬ 
posed an alternative child care sys¬ 
tem which would create a just and 
equitable system. New Democrats 
believe that all new money spent 
should be on non-profit child care. 
Evidence exists that the best quality 
child care usually comes from those 
people who are not concerned about 
turning a profit. 

We would also provide “good 
faith’’ grants to encourage provinces 
to contribute their own funds and to 
give them time to set up adequate 
programs. Right now, there are day 
cares in the Northwest Territories 
which will close by September if they 
don’t soon receive funds. We would 
provide additional financial support 
for those poorer provinces and terri¬ 
tories so they could afford to match 
federal spending. 

We would also provide maternity 
leave provisions which would, for 
the first time, guarantee all parents 
the opportunity to stay home with 
their children. 

The government’s bill fails to ad¬ 
dress these concerns. With an elec¬ 
tion looming, I often wonder if even 
this program is simply an empty 
campaign promise. 

When New Democrats vote 
against the Mulroney Day Care Bill, 
we are saying that Canadians de¬ 
serve a bill that truly looks after the 
needs of our children and our famil¬ 
ies. We can do better. 
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“Union Priorities — 
Are They Mixed-Up" 


By BRIAN SMITH 
Plant Chairperson 
St. Marys Cement Unit 

When we, as members of the CAW 
and in particular, Local 222 think 
about things that are important to us, 
we often mention cost of living, in¬ 
dexed pensions, 
shift premiums, 
overtime, no 
concessions, 
education, job 
security and 
plant seniority. 
These things are 
all important, 
especially at 
contract time 
and are, there¬ 
fore Union prio¬ 
rities. I believe however, as does the 
National Office of our Union that 
health and safety in the workplace 
must be included in any list of Union 
priorities, perhaps right at the top! 
Article 2, section 3 of our National 
Constitution reads — this Constitu¬ 
tion exists to “improve the health 
and safety conditions in the work¬ 
place with the goal of eliminating 
occupational injury and disease and 
making the work place health en¬ 
hancing.” 

It is a fact that all the benefits that 
the Union has worked so hard for 
and sacrificed for over the years be¬ 
come meaningless if you are killed or 
permanently disabled or contact a 
fatal disease as a direct result of ybur 
job. 

The fact that Health and Safety is a 
top priority issue in our unit was 
hammered home to the Company 
during the past six months by our 
Safety Committee, who were en¬ 
couraged and assisted by National 
Director of Health and Safety Jim 
Gill and Safety Rep. George Boltre. 
The results of their efforts are visible 
in the plant and will become even 
more evident in the next few weeks 
with construction of a new and safer 
access road. 

We, as members of our unit all owe 


a debt of gratitude to the members of 
our plant Safety Committee and in 
particular Chairman Dennis Ruel- 
land for recognizing the importance 
of Health and Safety and of doing 
something about it. We all should 
take a personal pledge to work along 
with the Safety Committee and not 
against them in their continuing ef¬ 
forts on our behalf. 

Two other important issues will be 
facing our membership in September 
and will be addressed at a special unit 
meeting. They are (1) membership in 
the Ontario Cement Workers Coun¬ 
cil and (2) financial status of the 
recreation committee. All members 
should make an effort to attend this 
important meeting, which will be 
held at the Baseline Community 
Centre, Baseline West Bowmanville 
at 5 p.m. September 14. 

As negotiations approach, your 
Plant Committee will be meeting to 
discuss contract proposals and put 
together a package for the member¬ 
ship to approve. The response to the 
proposal form which was sent out in 
May was excellent. The answers will 
prove very useful as we put forward 
your concerns to the Company, and I 
would like to personally thank 
everyone who took the time to fill 
them out. 

National Rep. Len Ruel was in the 
plant on Aug. 9, for a Committee 
Meeting with the Company and our 
invisible Plant Manager. He took the 
opportunity to tour the plant and to 
meet with some of our members on 
the job. Len brings a lot of expe¬ 
rience and expertise to his job and I 
am looking forward to working with 
him in the future. 

Finally, congratulations are in 
order to the Executive Board for 
opening the Job Placement Centre to 
help our brothers and sisters who 
have lost their jobs due to plant clos¬ 
ures at Cadburies, EMI and Lantic 
Sugar. Once again this local Union 
has given a clear indication that we 
are concerned about all working 
people and are prepared to help them 
in any way we can. 



Zotu* 35 


By DAVE SITARAM 

I would like to take this oppor¬ 
tunity to welcome every one back 
from holidays. Hopefully each and 
every one of you had a safe and 
happy holiday. 
As the fall rap¬ 
idly approaches 
we are looking at 
a Federal elec¬ 
tion and one of 
the main issues 
would be the free 
trade agreement 
with the U.S. As 
a strong oppo¬ 
nent of this deal 
we as labour¬ 
ers, will have to join forces and put a 
stop to this deal. 

I received a letter from The Na¬ 




tional Citizens Coalition. I am sure a 
lot of Brothers and Sisters received 
the same. 

The NCC is putting on a $500,000 
campaign to oust the NDP, because 
of their opposition to the free trade 
agreement. 

It makes me wonder where was 
the NCC prior to the ’84 Federal 
election when statements such as 
“We would have no part of the free 
trade agreement, Canadians can’t 
live with it.” or “a bilateral agree¬ 
ment with the U.S. would not be in the 
best interest of Canadians.” 

Ed Broadbent and the NDP didn’t 
say that. It was Brian Mulroney and 
Michael Wilson who said that. Those 
were pre-election promises, how¬ 
ever, just four short years later, we 
have signed a deal with the Ameri¬ 
cans. One the Tories said would 
never happen. 

Instead of spending one-half-mil- 
lion, the NCC should keep it in a fund 
to assist the grape growers and wine 
producers who will be one of the 
many on the unemployment line if 
this package goes through. 

Remember brothers and sisters, 
it’s not only our jobs at stake, but our 
nation and our entire social system. 

Let this Tory government know in 
no uncertain terms this deal is not for 
us. 

One of the best sayings I’ve heard 
is: “Free Canada — Trade Mul¬ 
roney.” 


NEWS AND VIEWS 
FROM THE ZONE 

Battery: 

The coming months are some of 


Truck Plant s 


By MIKE LEVEQUE 
Committeeman 

As this is the first issue of the 
Oshaworker since the vacation pe¬ 
riod, I trust everyone had an enjoy¬ 
able holiday. As the Truck Plant was 
only closed for 2 
weeks, most 
people wanted 
more time off 
than their desig¬ 
nated period. To 
the best of my 
knowledge, 
everyone in the 
plant, if they fol- 
1 owed their 
elected rep’s ad¬ 
vice, received all 
the time off they needed, one way or 
another. 

ABSENTEEISM IN THE 
TRUCK PLANT 

Ove the last several months, every 
time a few supervisors got their heads 
together, they came up with new 
ways of aggravating the hourly work¬ 
er. Prior to the vacation period, their 
latest brain storm was to try and get 
more people to report to work. 

Like everything else, Truck Plant 
Management lately set out ot ac¬ 
complish, they went at their project 
back asswards, and then were 
shocked to learn more people were 
bailingoutofthe plant while theirnew 
show of curibng absenteeism bit the 
dust. 

It was certainly no surprise to 
Truck Plant veterans that absentee¬ 
ism is high. Between the push for 
more trucks and the unfeeling way 
management is treating the people, 
it’s little less than a miracle the place 
starts every morning. Many of the 
Brothers and Sisters in my area have 
told me the only way they can cope 
with the stress is by taking time off the 
job and take they will despite any 
heavy handed attempts by manage¬ 
ment to keep the people chained to 
theirwork bench eight hours per day. 

During the hot summer months, 
you always see more people out of the 
plant, but because of the latest round 
of discipline, this last three months 



the busiest times in the plant, with a 
scheduled volume of over 8,000 per 
day due to service batteries. 

I would like to wish Brother Norm 
Stacey, Brother John Collins, 
Brother Emile Pitre, and Sister Fay 
Bender, a very happy retirement. 
You will be dearly missed by all of 
us. 

The ball team is holding its own. 
We made the playoffs thanks to a lot 
of dedication by all the guys. 

Aluminum 

Well it’s back to full production 
again after the holidays. As everyone 
in the plant is well aware of the prob¬ 
lems we were having, these prob¬ 
lems are slowly being resolved. 

South Stamping 

The cafeteria is presently under 
construction. Hopefully it would be 
fully operational soon. As of this 
time we don’t have an exact comple¬ 
tion date. The South Stamping plant 
is GM testing ground for the plants of 
the future. Every day it seems there 
is more and more new technology 
going in. As I said in the past, this 
new technology doesn’t come cheap. 
New technology means less man¬ 
power. 

The monthly GM Unit and general 
membership meetings begin on the 
first and third Thursday every 
month. It is very important everyone 
make an effort to attend. 

Remember, a knowledgeable 
membership makes a strong Union. 

In closing, if anyone in the zone 
has a problem or just wants to ask a 
question, please feel free to put a call 
in for me. 


has topped new records for the Truck 
Plant. Is the amount of discipline 
handed out directly responsible for ab¬ 
senteeism? I don’t have the answers to 
this. Not yet. 

I can however prove the relation¬ 
ship between discipline and job de¬ 
fects. I recently came up with a set of 
stats that prove beyond a shadow of 
a doubt the more discipline, the more 
defective trucks. There is not room 
enough in this article to print the full 
set of defect sheets I found. How¬ 
ever, the following set of figures for 
the one week period of May 25-31 
were consistent for the full month of 
May. Barry Prentice - 68; Rick 
Hodgson - 49; Dave Rashly - 44; 
Dave McNally - 30; John Cundari - 
20; Bill Connell - 18; and last but yet 
the least, per diem supervisor Clar- 
ance Stevenson with 5. 

As the figures show, Barry Pren¬ 
tice leads the parade. Not only in 
defects, but also in discipline and the 
number of Committeeman calls. It 
will be interesting to find out if he 
also leads the list for absenteeism in 
Hardware. 

The guy in number two spot is 
Rick Hodgson in the IP area. Poor 
Rick, he got bumped out of IE by the 
super’s son Tony LaRocca and has 
stumbled from one mess to another 
ever since, losing out on the IE lot¬ 
tery. If it wasn’t for the advice Rick 
receives from the radio crib, he 
might be talking to his lunch box 
gang up Park Road by now. 

As for Barry Prentice, he has been 
told over and over to slow down on 


the unjust disciplines to no avail. 
Higher management continue to 
support his antics and they will back 
this guy all the way. This has left 
many people in his area with no op¬ 
tion but to get out of the plant by any 
means possible. They believe they 
are safer at home if Prentice has sin¬ 
gled them out for a round robin of 
discipline. 

Does General Superintendent 
John Kinghorn care about these in¬ 
justices? No way! He was made fully 
aware of the unjust discipline and did 
nothing about it. 

Does Superintendent Barnes care 
that people are leaving his area of the 
plant because of supervisor’s har¬ 
assment. No way! He has recently 
read a pamphlet (prior to distribu¬ 
tion) that advised people in one area 
of Hardware to see either myself or 
Harvey Ross, my Alternate, instead 
of their supervisor if extra time off 
was needed. His response! Well go 
ahead, we don’t care anymore. 

Someone had better start caring. 
The days of Kinghorn and Barnes are 
finished. People know they deserve 
to be treated with at least a bit of 
common decency, even while in the 
work place. With the amount of 
competition in the market place to¬ 
day, we can’t afford to have mana¬ 
gers who refuse to overrule a mis¬ 
guided supervisor. If these current 
Truck Plant managers can't get their 
act together, then it’s high time a 
more competent team of people were 
imported to sort out the problems we 
are now having. 


SUB Report — 
GM Unit 


By JERRY SMITH 
SUB Representative 

Since the last issue of the Osha¬ 
worker , we have been very busy with 
layoffs in every plant. The Battery 
Plant was laid off July 18 to 24, 1988. 

The Truck Plant 
experienced the 
layoff of some 
junior people 
when some high¬ 
er seniority Plant 
1 people bumped 
in. Plant 1 is on 
an extended lay¬ 
off until January 
of 1989. Plant 2 
had a one week 
layoff August 1 
to 7, 1988, and some high seniority 
North Plant people have been laid off 
because the Company is unable to 
provide suitable jobs for them. 

BATTERY PLANT 



Many Battery Plant people filed for 
Unemployment Insurance on July 1, 
1988. Some had still not received 
their UIC report cards as of August 
19, 1988. This is an unreasonably 
long time to wait for report cards, but 
because they were only laid off for 
one week and for some it was a wait¬ 
ing period anyway, no one suffered 
too much. 

Please remember to complete and 
return your UIC report card even 
though it is just a waiting period. If 
you do not return it to Belleville, you 
will not receive credit for the one 
week waiting time served. For some 
people in the Battery Plant, the week 
of layoff (July 18 to 24, 1988) was the 
last week payable on an existing UIC 
claim. These people would receive a 
SUB cheque for this week and when 
they return their report card to 
Belleville, they would receive a 
cheque from UIC. 

If their report card is not returned 
to Belleville, not only would they not 
receive the UIC cheque to which 
they are entitled, but a SUB over¬ 
payment would be set up and any 
SUB that had been received would 
have to be repaid. 

PLANT 1 

All Plant 1 people filed for Unem¬ 
ployment Insurance on July 8, 1988. 
At the time of writing (August 19, 
1988) some had still not received the 


UIC report cards. The delay is un¬ 
reasonable and has caused some se¬ 
rious problems for some of our 
members. Many people in Plant 1 
have not received any money other 
than a couple of small SUB cheques 
(approximately $120 each) since July 
15, 1988. Something must be done to 
eliminate these lengthy delays in re¬ 
ceiving Unemployment Insurance. 

It should be mentioned that at the 
time of this layoff, the Unemploy¬ 
ment Insurance Commission was in 
the process of moving their offices 
from the first floor to the third floor of 
the Bond Towers. This explains 
some of the delay, but really does not 
help the laid off person who has to 
pay the mortgage. 

The UIC claims filed by some of 
the Plant 1 people ran out after the 
first week of layoff (July 10 to 16, 
1988). This made it necessary for 
them to refile to start a new claim, 
July 17, 1988. Others in Plant 1 had 
their claim run out after the vacation 
period and it was necessary for them 
to refile to have a new claim start 
August 7, 1988. 

If at any time, while you are on 
layoff, you receive a benefit state¬ 
ment from UIC that contains a mes¬ 
sage “Last payment reminder: Other 
services may be available to you.” 
You must refile for UIC immediately. 

Plant 2 

Most Plant 2 people filed for UIC 
benefits on July 15, 1988, and at the 
time of writing, many had still not 
received their report cards. Al¬ 
though this delay is unreasonable, it 
did not cause too much hardship for 
Plant 2 members because (as in the 
Battery Plant), the layoff was for one 
week only and in many cases it was a 
waiting period. 

When you finally do receive your 
report card, please remember to 
complete it and mail it to Belleville. 
If you do not return it, you will not 
get credit for one week waiting pe¬ 
riod served. 

HELP IS AVAILABLE 

Please do not hesitate to contact 
John or myself if you are having any 
UIC or SUB difficulties. There are 
also some very capable Service 
Representatives, at the Union Hall, 
who are only too eager to help you. 
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CAW Slo-Pitch League No. 1 

Walt Tarasewicz 

761 Laurentian Avenue, Oshawa, Ontario L1J1C3 
(416) 579-9448 

Standings as of August 5,1988 


A DIVISION 


# * s 

TEAMS 

G/P 

WINS 

LOSES 

TIES 

POINTS 

ri 

LANGSTAFF AUTO 

15 

12 

3 

- 

24 

33 

ONTARIO TAVERN 

11 

8 

3 

- 

16 

30 

SCRAPPERS 

8 

5 

3 

- 

10 

31 

CURLEY'S TWO FOUR 

12 

2 

10 

- 

4 


B DIVISION 


7 

COPPERFJ ELDS 

15 

15 

- 

- 

30 

4 

OUTLAWS 

17 

15 

2 

- 

30 

I 

1090 BREW CREW 

15 

13 

2 

- 

26 

6 

BANDITS 

17 

12 

5 

- 

24 

14 

ACE REFRIGERATION 

16 

11 

4 

1 

23 

13 

UPPER DECKERS 

12 

9 

2 

1 

19 

17 

BUNNY'S CATERING 

12 

9 

3 

- 

18 

21 

MOTHER'S 

16 

8 

7 

1 

17 

8 

FIRESTONE ODDBALLS 

12 

8 

4 

- 

16 

19 

NO NAMES 

14 

8 

6 

- 

16 

2 

ATRIA STAIRCASE 

16 

b 

9 

1 

13 

5 

BOBBY JOE'S 

12 

6 

6 

- 

12 

15 

1BT REBELS 

12 

6 

6 

- 

12 

10 

BODY SHOPPERS 

15 

5 

10 

- 

To 

3 

OMEGA RESTAURANT 

15 

4 

11 

- 

8 

16 

S&A PATRIOTS 

12 

3 

8 

1 

7 

11 

WOODS1DE TRAVEL 

12 

3 

9 

- 

6 

12 

A.M.T. RAIDERS 

16 

3 

13 

- 

6 

9 

BAD CO. 

17 

3 

14 

- 

6 

22 

COFFEE EXPRESS 

8 

2 

6 

- 

4 

20 

BREW JAYS 

8 

1 

7 

- 

2 

18 

- 

- 


1 

- 


C DIVISION 


27 

CRANN REALTY 

15 

10 

5 

- 

20 

26 

PAT & MIKE STINGRAYS 

12 

9 

3 

- 

18 

28 

REBELS 

12 

7 

5 

- 

14 

29 


- 

- 

- 

- 

- 


MASTERS 


43 

A CHASSIS 

12 

9 

3 

- 

18 

40 

R.W.C.A.B. BINGO SUPP. 

12 

5 

6 

1 

11 

41 

REGALS 

12 

5 

7 

- 

10 

42 

MR. CASH REGISTER 

8 

4 

4 1 

1 - '"j 

8 



CAW Slo-Pitch 
Picnic Report 

By WALT TARASEWICZ 
Recreation Committee 


Despite the hot weather, the Annual CAW Slo-Pitch Picnic Tournament 
was a Big Success. Teams from Fab Plant, shift one, shift two and 
Peterborough, competed for CAW and Labatt’s Awards. 

First Round Scores Second Round Scores 

Rim Shamrocks 7 vs Vandals 0 Export Tools 12 vs Rim Shamrocks 1 

Leroys Audio 14 vs Mother’s 10 Brigar Auto 4 vs Leroy's Audio 8 

Rim Royals 4 vs Ontario Tavern 11 Langstaff Auto 8 vs Ontario Tavern 7 
Anchor Auto 8 vs Scrappers 9 Tatewell Drilling 3 vs Scrappers 15 


Third Round Scores Championship 

Leroys Audio 14 vs Export Tools 4 Langstaff Auto 10 vs Leroy's Audio 9 
Scrappers 3 vs Langstaff Auto 4 


On behalf of the Recreation Committee, we would like to thank Labatt’s 
for their support, Umpires for their dedication, and especially the hundreds 
of fans who took the time to come out and support the teams. 


C1H Afternoon 
Hockey League 


By JOE BODNAR 

Anyone interested in playing hoc¬ 
key Tuesday and Thursday after¬ 
noons at 12:00 and 1:00 p.m., please 
contact Joe Bodnar at 571-0506. The 
afternoon league starts September 
27, 1988 and runs till March 1989. 

We play only on Night Shift No. 2. 
The registration fee this year will be 
$125.00 per player and the schedule 
is approximately 30 games long. 

All players are put into a draft and 
the first 60 players who have paid 
their fee will have their name entered 
into the draft. 

This year we will have an All Star 
Game, a League Stag and a League 


Banquet at the end of the season. 
The registration fee must be submit¬ 
ted by September 17, 1988, so that 
ice costs can be paid. 

Mail your cheque, payable to: 
CAW Afternoon Hockey League 

— $125.00 

C/O Joe Bodnar 
166 Ormond Drive 
Oshawa, Ontario 
L1G 6T5 

Please include on a separate paper 
your name, phone no., and the posi¬ 
tion you play. All new players are 
welcome to join. This is a Non- 
Contact League. 



Look for the 
union label 


CAW Hockey Report 


By MIKE CANNON 
President 

It is hard to believe but it is already 
that time of year again. Yes, it is time 
to send in your names if you wish to 
play hockey in the CAW full body 
contact league. 
There will be an 
application form 
attached to this 
article, so please 
fill it out and send 
it back to me no 
later than Friday 
Sept. 16/88. Or if 
this is not possi¬ 
ble call me at 
579-7587 to reg¬ 
ister. The league 
is coming off a very sucessful season 
and everyone is looking forward to 
an even better year this time around. 

I would like to take this opportun¬ 
ity to express my sincere thanks to 
the four coaches for their help and 
patience last year. It was a transition 
year for the league as we broke in a 
new president and two new coaches. 
I am pleased to say all parties worked 
well together, so I am looking for¬ 
ward to an even stronger and more 
competitive season this year. 



The following is a list of last sea¬ 
son’s winners and stats. Congratula¬ 
tions to Bob Phillips TV and Video as 
they continued their dominance and 
won their fifth straight champion¬ 
ship. They defeated Fazio’s Italian 
Cuisine in the final. 

Individual awards went as follows: 
MVP — Jim Baxter — Phillips, High 
Scorer — Bill Prentice — Fazio's, 
High Playoff Scorer — Henry Vy- 
schaft— Phillips, Goaltender Award 
— Jim Baxter — Dean Lindsay — 


Phillips, Rookie of the Year—James 
Parker — Phillips, Most Improved 
Player — Chris Scott — Starr, Most 
Sportsmanlike Player — Jamie Bird 
— Phillips, Coach of the Year — Ken 
Shobbrook — Phillips, Best De¬ 
fenceman — Dan Gray — Fazio’s. 

Once again, congratulations to 
coach Ken Shobbrook and the play¬ 
ers of Bob Phillips, also thanks to all 
the coaches and players for a great 
year. I hope to see everybody back 
this year for another great season. 


CAW Retirees 
Euchre 

will start on 
Tuesday, 

September 13,1988 
at 1:00 p.m. 
until 3:00 p.m. 


CAW Hockey League 

ATTE NTT ION: Anybody wishing to play hockey in the 
CAW full body Contact league, please fill out this 
form and mail it to: 

Mike Cannon, 152 Taunton Rd. W. Oshawa, L1G 
3T3 

Phone 579-7587 

Player’s Name _:- 


Position Desired 


.Telephone: 


All players must be members in good standing of 
Local 222. 

Please return by September 16,1988. 


CAW Golf League Update 


By RUSS RAK 

We had over 40 members come out 
for the “Scotty Reid" Tournament 
held on Sun. July 10, 1988. The win¬ 
ners were the following: 

John Barbara — 1st Low net — 64 


THE OSHAWA & DISTRICT 

CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 — 579-1951 



Attention All Retirees 
Bowling Season Will Start 
Tuesday, October 4th, 1988 

at Wilson Road North — New Bowling Alley 
for further information call — 728-2715 


Ken Hanoski — 1st Low' gross — 76 
Dan Tureski — 2nd Low net — 65 
Harry McConnel — 2nd Low gross 
— 77 

The winners of this tournament 
are eligible to play in the “GM Tour¬ 
nament of Champions," to be played 
in September. 

Ted Whitely was the winner of the 
money pool for closest to the flag on 

hole no. 18. 

Most accurate drive “winner" on 
No. 7 Fairway was Murry Lively; 
and the “longest drive" on No. 6 
Fairway was won by Dick Donald. 

The combined “Mickey McMas- 
ter” and “Closing Day” tournament 
will be held on Sunday September 
18th, Tee-off time is 9:00 a.m., so 
don’t forget to sign up for it. 

Also, our league “Banquet and 
Dance” will be held on Saturday, 
November 12th, at the Union Hall, 
so mark that date on your calendar. 


News and VI eves 
of Retirees 


By MAY PARTRIDGE 
Member-at-large 

This summer will go down in his¬ 
tory for heat and it can’t cool off too 
soon for me. The Retired Workers* 
Advisory was up to Port Elgin in 
June, but the 
strike was on, so 
their schedule 
was away be¬ 
hind. Brother 
George Johnson 
and I attended 
the NDP Con¬ 
vention in Thun¬ 
der Bay at the 
end of June. We 
also attended the 
VSCo in Kings¬ 
ton so the summer has been busy. 

The Local Executive Meeting was 
cancelled for a month. 

I heard in Thunder Bay from Gor¬ 
die Henderson who has been on 
dialysis for a long time and had a 
kidney removed but still will travel 
from Omemee to Kingston for dialy¬ 



sis treatment. He sent the message 
through a friend; he’d bought a new 
station wagon and received all his tax 
back from the government. Way to 
go, Gordie, and all the best to you. 

I have ideas for our Social Club 
and Line Dancing which will begin 
probably near the end of September, 
if the weather cools off. Watch the 
next issue for details. 


10 Pin 

Bowlers Wanted 

The Universal Bowling 
League has openings for new 
members from GM workers on 
the number one shift. 

The league bowls at Leisure 
Lanes, 728 Champlain Ave., on 
Monday nights at 6:30 p.m. 
when we are on the day shift; 
and Tues. afternoons at 12:30 
p.m. when we are on the night 
shift. 

If you are interested in join¬ 
ing, please come out to Leisure 
Lanes on Tuesday, September 
13th, at 12:30 p.m. 

For more information, 
please phone: Burt Grant 
(League Pres.) 571-1394 or 
Russ Rak (Vice Pres.) 576-6255 



&t. Jojjn ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 


WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 
ROBERT KEENE 
416-579-2310 or 644-7200 
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FOR SALE 


1988 BUICK PARK AVENUE, grey, fully 
loaded, low mileage. 24" stove ideal for 
cottage, $125. Call: 655-8568 


SCREEN DOOR. 81 x 34 x 1, $20. Ping 
pong table like new, $100. Call: 723- 
9378 


BABY SUPER SWING, $25., Jolly 
Jumper/stand, $30, GM Child car seat, 
$25., Fisher Price, musical mobile, $12., 
Fisher Price baby monitor, $25. Call: 
430-0764 


1986 CHEVETTE, AUTOMATIC, 4 door, 
warranty, new brakes, exhaust, 5,700 
km, $5,400. Call: 571-1910 


1975 LEMANS, 2ND OWNER, 4 all sea¬ 
son radial tires, new rad, alternator, 
water pump, front brake job, just tuned 
up, asking $750. Call: 723-5865 


ONE BENCH SEAT for van, GM or Ford, 
$40. Call: 683-7756 


TWO RADIAL TIRES, 8: on rim 4 hole, 
good condition, $30. pair Call: 725-9370 


2 FEATHER COMFORTERS, 73 x 46, 2 
feather pillows, 30 x 27, European style 
with 1 set of covers, $60. Bag Boy golf 
cart, $30. Call: 725-7070 


1971 BUICK SKYLARK, 2 door, no rust, 
new tires, 350 2 barrel, 61,000 miles, 1 
owner, $2,500. or best offer. Call: 579- 
1401 


MOBILE HOME, LARGE FLORIDA 
room, air conditioning, oil furnace, 
etc. St. Petersburg, Florida. For more 
information Call: 430-6424 


MOBILE HOME, 55' x 10', situated on 
3V2 acres, overlooking Paudash Lake on 
Hwy. 28, near Bancroft, asking $29,900. 
Call: 683-4055 


PRESSURE TREATED WOOD FENCE 
caps, top and bottom $1.50 per set. 
Pine bookcases and shelves, $160. 
Call: Jason 723-5423 


BABY SETS, LAWN ORNAMENTS, 
spinning legs, Sylvester, Tweety, Blue 
Jay, Daffy Duck, Woody Woodpecker, 
$13. each. Call: 725-9390 


2 BEDROOM MOBILE HOME in Fort 
Lauderdale, excellent condition. 1985 
Buick Skylark, 4 door, grey in colour, 
excellent condition. Call: 430-2817 or 
723-4369 


REESE TRAILER HITCH, complete 
$325. Bar, brown vinyl covered, 6' long. 
Console stereo with reel-to-reel tape 
deck, $250 or best offer. Call: 987-4276 


1987 CAVALIER Z24, bright blue, 5 
speed, air conditioning, loaded, in mint 
condition, $12,800. or best offer. Call: 
434-5263 


1976 OLDS 98, 4 DOOR HARDTOP, 350 
automatic, $500. as is. Call: 723-0369 


1976 OLDS 98. 4 DOOR HARDTOP, 350 
automatic, $500. as is. Call: 723-0369 


1976 FORD LTD, good condition. 10 
speed bike, 5 speed bike, best offer. 
Call: 728-9041 


1968 PONTIAC PARISIENNE, 2 door 
hardtop, 327 V8, 4 bbl, power brakes. 
Steering, windows, console, original in¬ 
terior, 40,000 original miles, restored to 
excellent condition. Call: 723-5120 


1977 HARLEY DAVIDSON, stored for 
eight years with only 5,300 miles, asking 
$4,800. Can be seen in Bowmanville. 
Call: 623-8669 


PORTABLE TO I LET, ideal for cottage or 
camper, $60. Moto Cross 20" boy’s bike, 
$60. 10 speed man s bike, $125. Call: 
728-6424 


2 HEAVY STEEL DOORS, $100. 2 metal 
garage doors, $125. Call: 623-7569 


ONE USED OFFICE DESK 3' x 5', $45. 
Call: 576-0675 


KOEHRING 2,000 WATT, 110 volt 
generator, $495. firm. 1978 LeMans sta¬ 
tion wagon, $295., good runner. Call: 
433-2105 


14' SPRINGBOK CANOE, like new, 
$550. 8" insulated chimney. Call. 983- 
9806 


2 PLUS 1 BEDROOM HOUSE, Bow¬ 
manville, 1 'k baths, above ground pool, 
lot 64 x 165,200 amp service, renovated 
kitchen, $127,000. or best offer. Call: 
623-1680 


DOUBLE BED, tilt swivel snowmobile 
trailer, $250., 1979 22' Travelmate 
motorhome, Ford radiators. Call: 579- 
3633 


1987 FOUR WINNS, 21', cuddy, many 
options, 88 hd Pandem trailer, like new. 
Whitby boat slip included, $39,000. Call: 
623-5653 or evenings 436-0994 


225 AMPS. LINCOLN WELDER com¬ 
plete. Craftsman portable generator, 
120/240 volts HD complete. New aux¬ 
iliary GM van camper heater complete 
package deal, $1,075. Call: evenings 
after 8 p.m. 576-0408 


STORM WINDOWS 63V x 38". Trailer 
vent, galv. steel, Various sizes sliding 
windows. Jade pilot light. Autoload 309 
Bell & Howell movie camera. Call: 728- 
1502 


1977 VOLARE, 225 SLANT 6, as is $150. 
or best offer. Call: 571-2260 


GAS RANGE, OLDER MODEL, 39" 
wide, suitable for cottage, good condi¬ 
tion, $75. Va hp motor, $20. Call: 668- 
SI 50 


1986 VIRAGO (NEW IN ’87), 4,500 miles, 
highway pegs, crash bar, foam grips, 
leather bags, immaculate, $4,200 or 
best offer. Call: 1-705-749-3569 


TIRE STEEL BELTED RADIAL, like new, 
P205/75R15, Uniroyal, white wall on GM 
rim. Call: 725-9486 


GIRL’S WHITE BEDROOM SUITE; 
single bed, $50., night table, $120., 6 
drawer dresser with mirror. Call: 432- 
1269 


10" RADIAL SAW. Dehumidifier, Fire¬ 
place glass doors. 4 piece fireplace set. 
Heatalator and fan. Call: 668-7176 


1980 CHEV VAN, raised roof, ready for 
camping, little house on wheels, $9,500. 
or best offer, certified. Call: 623-2177 or 
434-4183 


SMALL BOAT TRAILER, winch and 4 x 
4 box, $300. Call: 723-6983 


NOVA 78 SEDAN FOR PARTS, $350. or 
best offer. Remington 20 gauge pump 
action, $395. Call: Dave 666-9539 


1976 PONTIAC STATIONWAGON, 
loaded, original mileage. 45,000, new 
tires, best offer, as is. 


ELECTRIC CLOTHES DRYER, $160. 
House with income, large lot, Oshawa. 
Call: 723-6841 


1986 DODGE AIRES STATIONWAGON 
Fibreglass boat, 60 hp Johnson motor, 
Glenelle travel trailer. Box trailer. Al¬ 
most new airtight stove. Call: 1- 
705-742-7826 


1983 NISSAN PULSAR, 5 speed, 1.6L, 
sunroof, am/fm cassette, excellent 
condition, $5,200. Call: 623-8518 after 6 
p.m. 


4 OLDS WIRE WHEEL DISCS mounted 
on 14" rims with Vector radial tires, ask¬ 
ing $450. Call: 571-3037 


1972 CHEV NOVA 6 cylinder, standard, 
good motor, needs body work, $225. or 
best offer. Apply: 248 Toronto Avenue 


23' ANCOM SAILBOAT, 3 sails, sleeps 4, 
head, sink, stove, laying in Whitby, 
$5,900. or best offer. Call: 668-1880 


1979 CHEV % TON, 350 four barrel, 
block heater, heavy duty rad, $3,800. or 
best offer. Call: 436-5079 


1988 MONTE CARLO LUXURY SPORT, 
V8 engine, a/c, loaded, non smoker, low 
mileage. Call: 728-1796 


NEW FENDER ACOUSTIC GUITAR with 
nylon strings, plus hard case, asking 
$500. Call: 623-2398 


LOTS ON TOWNSHIP ROAD, access to 
public beach on Kushog Lake, year 
round road, Hiliburton area. Walking 
plow. Fridge and stove, good condition, 
working. Call: 1-705-286-4388 


1980 GMC VAN, SHORT BOX. 6 cylin¬ 
der, reasonable. Call: 623-7093 


RAISED BUNGALOW in Rose Garden, 
North West, private sale. Call: 576-0322 


10' SLIDE-IN CAMPER, full size, stove 
fridge and furnace, $950.1983 Suzuki 4 
x 4 hardtop, needs motor work, $1,000. 
Call: 985-7720 evenings 


MOVING — WATER softener, 60 mm 
mounted telescope. Dining tent. 1970 
Woods 3 bed tent trailer, as is. Call: 
728-0648 


1979 BUICK REGAL, 8 CYLINDER, 
good condition, asking $2,500. 1979 
Buick Regal, 6 cylinder turbo, fully 
loaded, asking $1,200. Call: 983-5183 or 
983-9416 


1988 BARETTA, TWO TONE PAINT, 
loaded, including air, 8,000 km, selling 
for less than GM Employee Discount. 
Call: 579-8648 


OAK DINING ROOM SUITE, 4 high back 
chairs, 2 arm chairs, 2 piece hutch, large 
table and extension leaf, dark brown, 2 
years old. Call: 432-3139 


1987 GRAND NATIONAL, ming condi¬ 
tion, loaded, 4 year extended warranty, 
winter stored, only 9,500 km. asking 
$23,500. Call: 372-2378 


30' MCCLARY ELECTRIC RANGE, 3 
years old. Circular kitchen table. 3 piece 
sofa set. Call: 725-1702 evenings 


ELDEBROK SCORPION INTAKE, 
moroso flex fan, 750 CFM holly carb. 
400 Chev S.B. flywheel (standard). 
Brand new B.F. Goodrich radial T.A.’s. 
Call: 725-7249 


LEAF SPRINGS FOR 80 GMC assorted 
starter motors, body parts. 1980 Pontiac 
wagon. Assorted gas tanks. 1981 Honda 
body parts. Call: 725-7249 


1979 HONDA ACCORD. 1985 CHEVET¬ 
TE, 4 doors. New and used car batteries. 
Assorted automatic trans. 1977 Monte 
Carlo for parts. Call: 725-7249 


DRY FIREWOOD HARDWOOD. 4 hives 
of bees plus equipment. Call: 728-4539 
or 683-8156 after 5 p.m. 


31 -INCH GOALIE PADS. D and R. Excel¬ 
lent condition. Call: 728-2211 


1980 CHEV MONZA, V-6, 4-speed, 3.81, 
P.S., P B., AM-FM-stereo, new rad, 
clutch, brakes, red/black landau roof, 
excellent condition $2395 or B.O. Certi¬ 
fied. Cail: 579-1402 after 4 p.m. 


5 NEVER USED 15" PONTIAC wire 
wheel covers. 1967 Triumph TR4A for 
parts, whole car, $150.1975 Honda 550, 
4-cylinder, $300. Call: 623-2752. 


1969 PONTIAC, GOOD 350 MOTOR and 
transmission. $150 for whole car. Call: 
725-8601 


1980 TRANS AM. P.W. $1900. Call: 576- 
2833 


1988 GMC FULLSIZE PICKUP truck. 
1979 Starcraft hardtop tent trailer. Hols¬ 
tein heifer. Call: 623-4288 


1975 FORD MUSTANG, 4-speed, good 
condition. Call: 263-8885 


FRESH HONEY, Call: 728-3408 


1986 ASTRO M-VAN. 37,000 KM. 
Loaded. Air, AM-FM. Trim opt. $14,500. 
Call: 725-2627 


WANTED TO BUY 


1983 TO 1986 GM REAR WHEEL drive 
car, air con., in top condition. Call: 576- 
SI 78 


33-INCH GOALIE PADS. D and R pre¬ 
ferred. Must be reasonable, and in good 
condition. Call: 728-2211. 


ATTENTION SHIFT 2 TRUCK PLANT. 
Riders wanted from Millbrook area and 
routes. Contact Steve Col J23 (Hard¬ 
ware) or Call: 644-5997 or 705-932-2660 


FOR RENT 


BOAT AND TRAILER STORAGE. Large 
barn, corner Highway 57 and Taunton 
Road, $120 season Call: 263-8294 


FURNISHED CARPETED ROOM, pri¬ 
vate entrance, all utilities and laundry, 
$350., first and last. Female preferred. 
Call: 433-1743 


2 BEDROOM BASEMENT appartment, 
close to school and shopping. 
Bowmanville, $600. month plus utilities. 
Call: 623-1318 


SERVICES 


BABYSITTING IN MY HOME. Any ages, 
shift workers welcome, hot lunches. 
Rossland/Harmony area. (Camelot 
Drive). Near Public & Separate schools. 
Call: Gayle 576-1334. 


ARE YOU THE SPOUSE or relative of a 
problem drinker and seeking help. Call : 
Al-Anon 728-1020. 


DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366. 


ARE YOU COPING WITH DAILY stres¬ 
ses? Community Involvement and Vol¬ 
unteer Program needs volunteers to as¬ 
sist others who are experiencing emo¬ 
tional difficulties. If you can help. Call: 
579-7661. 


1988 CAW Picnic Draw Winners 

1. PONTIAC 6000 

D. Griffin, 

12-941 SimcoeSt. N„ 

Oshawa, Ontario. 

2. HALF-TON PICKUP TRUCK Pete McCullough, 

Orono, Ontario. 

3. $1,000 GIFT CERTIFICATE 

J.C. Piggott, 

395 Ormond Drive, 

Oshawa, Ontario. 

4. $500 GIFT CERTIFICATE 

Jack Saunders, 

165 Laurel Court, 

Oshawa, Ontario. 

5. $500 GIFT CERTIFICATE 

Jerry Hruby, 

996 Applegrove Avenue, 
Oshawa, Ontario. 

6. $500 GIFT CERTIFICATE 

E. Clouthier, 

644 Wilson Road North, 
Oshawa, Ontario. 

7. COLOUR T.V. 

F.J. Peeters, 

144 Highland Avenue, 

Oshawa, Ontario. 

8. V.C.R. 

Wilf Schultz, 

779 Phillip Murray Avenue, 
Oshawa, Ontario. 

9. MICROWAVE OVEN 

Dan Dalton, 

2283 Springwood Road, 
Peterborough, Ontario. 

10. MICROWAVE OVEN 

T.A. Blair, 

P.O. Box 124, 


Port Perry, Ontario. 

11. GAS BARBECUE 

Jacques Gaboury, 

117 Cabot Street, 

Oshawa, Ontario. 

12. GAS BARBECUE 

Joseph Roznik, 

279 Porter Street, 

Oshawa, Ontario. 

ROD AND GUN CLUB 

L.S. Heard, 

BOAT, MOTOR AND TRAILER 

Box 176, Summerville Drive 
Orono, Ontario. 
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District 10 Report 


with all your committeemen and al¬ 
ternates. These meetings went well 
and some changes will be made. The 
only outstanding issue to be resolved 
is the acceptance by area of the sign- 


Education 


up sheets, what they mean, and how 
many hours in a day or signing for 
versus what you are being charged. 
Hopefully I will be able to report fur¬ 
ther on this in my next article. 


Chairman 


By JOHN SCANLAN 
District Committeeman 

GRIEVANCE STATUS 

First off, I would like to welcome 
all of you who managed to take vaca¬ 
tion and trust it was a safe and happy 
time for you and 
your families. 
During the last 
few months, the 
grievance load 
has been very 
heavy at my step, 
especially from 
South Plant 
Construction. 
However, con¬ 
sidering I have 
eight commit¬ 
teemen and their second step busi¬ 
ness to deal with, I feel very good 
about the outstanding grievance situ¬ 
ation with all the committeemen ex¬ 
cept one. 

The grievances from Line Repair 
recently have presented some very 
challenging situations and 1 have en¬ 
joyed investigating these issues and 
getting them resolved on your behalf. 

Brother A1 Madden and myself 
met with Pat Clancy on the 4th steps 
also and although 1 had approximate¬ 
ly 50 4th steps prepared to be heard, 
managed to resolve 90 per cent. This 
is a big plus for us and showed the 
Company how working together pays 
off for the membership. Just on that 


By PAT BLACKWOOD 

Skilled Trades Committeeman 
Zone 37 

On June 23, 1988, a run-off elec¬ 
tion was held for my Alternate 
Committeeman. Doug Imrie was the 
successful candidate winning over 
Brian Hodges. I 
would like to 
congratulate 
both candidates 
on running a very 
fair campaign. 
The original 
election saw 
seven tradesmen 
standing for Al¬ 
ternate. The en¬ 
thusiasm in this 
zone is very 
promising and I am glad to see so 
many tradesmen are taking an inter¬ 
est in our Union affairs. I look for¬ 
ward to working with Doug over the 
next year and a half. 

A lot has happened over the sum¬ 
mer months with some very positive 
moves being made by our Chairman 
A1 Madden. The Skilled Trades 
Committee now hold regular meet¬ 
ings every Tuesday afternoon. These 
meetings are run similar to the Mon¬ 
day morning Shop Committee meet¬ 
ings. It is the first step towards the 
skilled trades receiving some auton¬ 
omy in the plant. The meetings have 
a regular agenda and will help keep 
the trades committeemen going in 
one direction. 

I recently read an article written 
by a retired Chrysler executive Ste¬ 
phan Sharf. The article was titled 
“Microwave Management” with a 
sub heading “Management’s half- 
baked attitude toward responsibil¬ 
ity.” 

The article describes the way some 
of our area managers are running 
their Departments in the Fab Plant. 
Some of these area managers con¬ 
tinue to try and outsource jobs, and 
the reason is explained in Sharf s ar¬ 
ticle which is basically delegate the 
work and the responsibility. 

The article states that once upon a 
time auto executives and managers, 
at the lower levels, used to earn their 
high salaries because in those days, 
we were leaders in manufacturing, 
productivity, engineering, innova¬ 
tion, and marketing. Today, we see 
that rather than being leaders in 
innovative action, managers are be¬ 
coming more like middlemen parcell¬ 
ing out work to outside concerns. If 
the Company needs better quality, 
they send their people to the Crosbie 


note, your Skilled Trades Committee 
are working together better than ever 
contrary to the pre-election propa¬ 
ganda going around Zone 50. 

Three of the grievances we did not 
resolve, because they were with¬ 
drawn by the Union at the 4th step, 
due to the fact the grievors were of¬ 
fered the job they claimed. I may as 
well clear this one up too. The fourth 
step belongs to the Plant Chairman, 
not the District Committeeman. 
However, I personally filed a Policy 
Grievance. 

Since then though, the Shop 
Committee, on the same issue (Do 
bona fide tradesmen/women have 
the right to transfer into temporary 
openings filed by supplemental help 
and what does it mean to our sys¬ 
tem?). The Skilled Trades Commit¬ 
tee have had many discussions on 
this issue and I believe you, the Skil¬ 
led Trades membership, should have 
the opportunity to direct us in this 
matter and as soon as we have get up 
to do this, as soon as possible, it will 
be well publicized, (hopefully before 
print time). 

AROUND THE ZONES 
Zone 50 

During a recent District Meeting, 
Committeeman Mike Johnston re¬ 
quested me to pursue the possibility 
of not using 48 Department Skilled 
Trades to supplement the 49 Con- 


Institute. If they need a specialty car, 
they give it to Shelby, Lotus, or 
others. If they need a design, they 
find an outside source. 

It’s called “Microwave Manage¬ 
ment.” It is like taking a frozen din¬ 
ner, putting it in the microwave, and 
calling it a home cooked meal. 

Opportunities in creating product 
and manufacturing innovations still 
exist, but the typical manager will not 
assume this responsibility. It is much 
easier to delegate the work and the 
responsibility to some outside con¬ 
tractor. What could be better? The 
pay is the same and no headaches for 
management. If something goes 
wrong, management can blame the 
outside contractor. 

How did we lose otir leadership? 
The author states that one of the 
most important reasons are the ac¬ 
counting practices employed by 
many of the car companies. These 
practices attempt to improve the bot¬ 
tom line by focussing primarily on 
reducing manpower costs. It has led 
to some very devious management 
moves such as retiring employees (to 
reduce roll numbers) and hiring them 
back on a per diem basis. 

Sometimes this is done without the 
employee ever leaving his/her desk. 
Another method is to lay-off em¬ 
ployees and buy the same work from 
outside. Usually, the total cost is not 
reduced and pinpointing responsibil¬ 
ity becomes very obscure. Whatever 
responsibility is left to the inside 
manager is now delegated to a com¬ 
mittee. 

Decision making — when it occurs 
becomes the consensus opinion of a 
committee, which makes the pin¬ 
pointing of responsibility very dif¬ 
ficult. The author concludes that it is 
time management once again begin to 
earn their money by being creating, 
innovative, and responsible. 

To me, being responsible means 
keep the work “in house.” We have 
proven time and time again that our 
trades can compete with any outside 
source when it comes to doing a job 
based on cost, quality, and getting 
the job done on time. Management 
has to quit trying to trade the easy way 
out, and trying to shirk responsibility. 

While on this subject, I have to 
give our tradesmen, supplemental, 
and extra help painters a thank-you 
for the fine job they have done in 
painting of Plastics and Building 53. 
There are many other areas painted 
this past summer, but the difference 
the job made in Building 53 and Plas¬ 
tics is unbelievable. 


struction crew in the Battery Plant. I 
have requested a meeting with the 
Company and await their response. 

Zone 40 

In the Truck Plant two (2) griev¬ 
ances were won at a shake-out meet¬ 
ing regarding moving of Steady third 
shift people and the intent of a Work¬ 
ing Condition's Letter negotiated in 
“1979.” This resolve met with op¬ 
position from other Department 49 
Zone committeemen. So I have cal¬ 
led a meeting with all the South Plant 
committeemen involved and will 
keep you informed of the outcome. 
Zone 49 

As I reported in my last article, I 
intended to call a cross-shift meeting 
of electricians in the Car-Body Shop 
to discuss the Weld Check situation. 
However with some new directives 
to the managers from Detroit on this 
matter, your committeemen did not 
see any need for a meeting. I also 
have not received any more com¬ 
plaints, although I will still conduct a 
meeting, if the membership wishes. 
As a direct result of your grievances, 
the Production District Ken Suther¬ 
land has added approximately 8 new 
production jobs to perform the work 
we complained about. 

Zone 37 

In the North Plant, as promised, I 
received the overtime agreement 


The lighting was also changed in 
the west end of Plastics which has 
really helped improve the work 
atmosphere. Area management de¬ 
finitely has its downfalls, and will 
continually cause us problems, but it 
does have some positive aspects. 

One is that the area managers in 
Plastics and Building 53 Stamping 
realize improving the looks of their 
plants benefits us all including our 
customers. 

Anyone planning on enrolling in a 
course and hoping to take advantage 
of the Tuition Refund Program must 
remember to get preapproval prior to 
taking the course. We recently have 
had people denied payment for 
courses taken, simply because they 


By JOHN GRILLS 
Zone Committeeman 
District 12, Zone 39 
WORKING CONDITIONS 

Accelerating technology, new 
management techniques, and global 
competition are dramatically trans- 
forming the 
workplace in the 
auto industry. 
These changes 
lead to a greater 
reliance on the 
production 
workers and the 
skilled trades- 
me n/wo me n . 
This restructur¬ 
ing is affecting 
the design of 
jobs, their content, the number of job 
classifications, lines of demarcation, 
the level of skills, the degree of re¬ 
sponsibility and autonomy, health & 
safety, etc. 

In the auto industry, much of the 
public discussion on new technology 
has centered around the issues of 
teamwork and the number of job 
classifications. The Union has al¬ 
ways entertained changes in the 
workplace as long as management do 
not undermine existing rights and the 
quality of work life. 

Accelerating technology has 
changed the workplace by installing 
new computerized equipment. Skil¬ 
led tradesmen/women must be given 
adequate training to perform jobs 
changed or created by the new tech¬ 
nology. New computerized equip¬ 
ment makes it easier, not harder for 
tradesmen/women to learn their 


By PAUL GOGGAN 

UNION EDUCATION 
COURSES 

Please find below a list of Union 
Education Courses, that are avail¬ 
able to all Local 
222 CAW Mem¬ 
bers. The objec¬ 
tive of these 
educationals is 
to increase our 
members' ability 
and knowledge 
of the problems 
that you face 
every working 
day. Whether or 
not you are ac¬ 
tive in the labour movement, these 
are the places to find out the answers 
to the questions that you want to 
know. 

LOCAL 222 UNION 
EDUCATION SEMINAR 
The Education Committee of 
Local 222 will be holding its second 
Union Education Seminar for 1988 


did not have the contractual preap¬ 
proval. 

These people were misled because 
although the contract states you 
must have preapproval, there were 
allowances made. This has since 
been stopped and the whole proce¬ 
dure is under review. Hopefully, 
there will be some flexibility built 
into this important program. 

CO-ORDINATED BENEFITS 

One of the gains last contract was 
that when both spouses work for GM 
Canada, they are eligible for co¬ 
ordinated health care benefits. If this 
affects you, call your Benefit Rep 
and enroll immediately. Our benefit 
reps are Lloyd Clarke and Dave 
Broadbent. 


operation. Similarly, skilled trades¬ 
men/women should be trained to in¬ 
stall and maintain any new equip¬ 
ment. 

The Union is concerned about the 
control of the technological devel¬ 
opments, especially with respect to 
health and safety matters. The prior¬ 
ity is to improve dangerous or unde¬ 
sirable jobs, rather than eliminating 
the good jobs. 

EDUCATION 

Our Union has always placed 
education high on its list of priorities. 
Our Education Program has helped 
to promote our Union’s policies. Our 
Paid Education Leave program is an 
example of our ability to identify a 
need to negotiate a solution to meet 
that need. 

All skilled tradesmen/women, 
who wish to resume full-time 
studies, must be accommodated 
accordingly. Current tuition refund 
programs must be expanded and im¬ 
proved. Our new Port Elgin facility 
will improve our ability to deliver a 
wide variety of leadership training 
and membership awareness pro¬ 
grams. 

This is an actual quote made by 
Past President of the UAW — Walter 
P. Reuther, “You are going to have 
more, a lot more to say about tomor¬ 
row than I am. Because I had a great 
deal to say about yesterday. But to¬ 
morrow is important for you — be¬ 
cause tomorrow is where we’ve got to 
find answers to complex and challeng¬ 
ing problems.” 

I hope everyone had a safe and 
happy vacation. 


on Saturday and Sunday, November 
26 and 27 at our Union Hall. I believe 
this is the first time our Local has 
held two seminars in the same year 
and we are planning to make it as 
successful as the February seminar 
was with your support. There will be 
a total of 6 workshops offered that 
include: 

Pre-retirement — committeeper- 
son training — Human rights — 
CAW history and structure — Par¬ 
liamentary procedure and effective 
speaking — Unemployment in¬ 
surance. 

Participants taking the pre-retire¬ 
ment course are requested to invite 
their spouse to attend. Please put 
both names on the application form. 

Application forms should be 
available in September and can be 
picked up at the union hall or ask 
your committeeperson for one. The 
deadline for returning your applica¬ 
tion is November 15, 1988. There is 
no registration fee. 

If you have any questions about 
this seminar you can call me at 579- 
0336 or ask any one of the Education 
Committee members. The members 
are Paul Goggan, Karen Couture, 
John Dolstra, Bobby Fowler, Brian 
Sliter, Larry Hannah, Glenn Bell. 

CLC LABOUR EDUCATION 
INSTITUTE 

The Canadian Labour Congress in 
cooperation with the Oshawa and 
District Labour Council will be hold¬ 
ing their annual Labour Education 
Institute at Durham College in 
Oshawa. The Institute will be held on 
Saturday and Sunday, November 12 
and 13, 1988. 

All members of Local 222 are in¬ 
vited to attend. There is a $25 regis¬ 
tration fee which includes lunch on 
Saturday and coffee and donuts on 
Sunday, plus all materials for the 
course of your choice. The registra¬ 
tion fee must accompany your regis¬ 
tration form. A total of 6 workshops 
will be offered that include: 

Pay Equity, Facing Management, 
Labour’s Role In The Community, 
Technological Change, Stress In The 
Workplace, Workers’ Compensa¬ 
tion Board. 

Please be advised that the Techno¬ 
logical Change courses are geared 
towards skilled trades. A brochure 
that describes the courses and agen¬ 
da can be obtained from our Union 
Hall or give me a call at 579-0336 and 
I will send you one. 

Registration forms are available at 
the Union Hall or you can just take a 
piece of paper and write down the 
course you want to take, plus your 
name, address, phone number. 
Make cheque payable to the Oshawa 
and District Labour Council. Ad¬ 
dress communication and registra¬ 
tion to Paul Goggan, Oshawa & Dis¬ 
trict Labour Council, 115 Albert 
Street, PO Box 946, Oshawa, On¬ 
tario. Deadline for registration is 
October 26, 1988. 

HEALTH & SAFETY 
TRAINING 

The Workers’ Health and Safety 
Centre and the ODLC and Durham 
College are jointly sponsoring two 
Health and Safety courses. Level 1 
at Oshawa Sept. 24, 1988 and in Ajax 
September 20, 1988 and Level 2 in 
Oshawa on September 21, 1988. 
Classes are three hours a week and 
classes commence on this date and 
continue weekly for 9 more weeks. 
Cost for Level 1 is $45 and Level 2 is 
$49.50 per person and if you work at 
General Motors they will pay for this 
if you apply and fill out a tuition re¬ 
fund plan application form. 

For more information call the 
Oshawa Campus at 576-0210 ext. 491 
or Ajax Campus 576-0210 ext. 479. 
To participate in Level 2 you must 
hold a Level 1 Certificate. 
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Service Reps Snooker Tournament 

Put On By 

DAVE THOMPSON, GENE BERGERON AND CONNIE LOCKHART 



Gene Bergeron and Art Perry 


Dave Thompson and Irv Estabrooks 



Gene Bergeron, Blake Wall and Dave Thompson 




RodUPGunCtub 

By ROY FLEMING 



The winner of the Union Rod and 
Gun Club motor boat and trailer 
draw at Local 222 Picnic was L.S. 
Heard of Orono on Summerville 
Drive, who works in the truck plant, 
a worthy winner. The casting and 
spinning at the lake was a great suc¬ 
cess, thanks to the Committee who 
did all the work. The weather was 
very hot and sticky, not good casting 
weather. Joe and Bill put on a display 
of the fine points of both casting and 
spinning, so they took home some 
lovely prizes. 

The kids were also happy with their 
winning prizes, all in all, agreatday of 
fun for those who took part. As usual, 
some strangers wanted to borrow 
your equipment, but were turned 
down with a no. So they promised to 
fetch their own fishing gear for 
competition next year. 

The annual weed drag was a great 
success thanks to the hard work of 
Ed Johansen and Reg Bellwood and 
their committee. Reg was on crut¬ 
ches, so he could not fish, but looked 
after the store at all times. Ed 
Johansen had everything organized, 
so there were no problems. 

Dean Alcock won the Marvin Lin¬ 
ton Trophy for the biggest pickerel 
caught at the weed drag. I think this 
is Dean’s first trip to the weed drag; 
he also won other prizes. There were 
66 adults entered and many, many 
children. All adults did not win a 
prize, but all children received a blue 
fox No. 2 spinner. The children who 
did catch pickerel received extra 
prizes and were very proud winners. 

The weed drag was held at Lake 
Scugog this year, the wind blew all 
day, and it was very hot. If you have 
fished Lake Scugog this season, I 
would say there are less weeds in the 
lake than lots of the other lakes in the 
Trent System. That little bug, or 
mite, must be eating a lot of weeds in 
Lake Scugog. If I might suggest this 
small insect should be introduced to 
other Lakes in the Trent System, for 
I think we have a winner in the con¬ 
trol of weeds in the lake. 

I also know as fertilizer from the 
farmers fields runs off into the lakes 
and pollution from cottages and 
factories are added to the lake water, 
this is too much fertilizer. So this is 


why most of our lakes are getting too 
many weeds. 

We might as well talk about 
fishing. Some of the fishing derbys 
are over and I noticed a lot of names 
of members of the Union Rod and 
Gun Club very well winning many of 
the prizes; I also noticed the names 
of some of these winners were retir¬ 
ees. When workers say I cannot re¬ 
tire, I would not have anything to do. 
This is why you retire, so you can go 
fishing. 

The trustees of the Union Rod and 
Gun Club have the same story, little 
or no fish entries recorded as of yet. 
You have until the end of the year to 
catch a fish and make an entry, for 
one of the many trophies that will be 
presented next spring. Any sport fish 
caught in Canada by a Union Rod 
and Gun Club member can be en¬ 
tered. There are lots of entry forms 
around, with instructions where to 
send it after you catch the fish. 

This time of the season, there are 
many new bom animals all so cute, 
but some of these animals, like the 
squirrels and raccoons have moved 
into the city, and they become a 
nuisance. 

The squirrels love to jump on a 
flower or plant, and break the stem 
and only eat or like a little of the 
juice. The plant dies. If you have a 
few raspberries, those squirrels like 
to bend the branches so they can get 
hold of the fruit. If squirrels get into 
your house or garage, they will rip up 
most anything, making a terrible 
mess. These loveable little creatures 
like to nip the plum, peach and pear 
stems, causing the fruit to drop to the 
ground, where it soon rots. They eat 
very little of the fruit, just destroying 
it. 

If you think this is a problem, I 
read an article about a small planta¬ 
tion of bananas, growing in Califor¬ 
nia. Bananas not being a native of 
California, they had many problems 
of disease, insects, cool winds and of 
all things, the squirrels delighted in 
nibbling the stems of the bananas 
causing them to rot. 

The raccoons there must be a mill¬ 
ion of them along the Oshawa Creek 
Valley, every morning ambling 
along, after feeding all night proba¬ 
bly in some neighbors’ garden. Then 


return to the large trees to sleep all 
day. This over abundance of rac¬ 
coons are destroying the nests of 
birds that use the wetlands as home. 
Eating the eggs and destroying the 
nest. When the sweet com is ready, 
these raccoons will raid the com, 
mostly at night. Doing untold dam¬ 
age, eating some, ripping the rest of 
the com down. The pelts of raccoons 
are down in price, and most hunters 
and trappers are not bothering with 
them. 

The GM main office on Wentworth 
St. E, situated between the second 
and third marsh has started, and I 
can see some pressure being put on 
the powers that be to get off their 
butts and make the second marsh 
into a show place for all. None of us 
will ever live to see the harbor and its 
facilities expanded any farther than 
now. The second marsh could be re¬ 
turned to its natural beauty and pre¬ 
served as a duck banding station. 

Wetlands are getting scarcer and 
scarcer, every year, and those that 
are left are being polluted, very fast. 
Let’s hear from you, to the City 
Council, to get moving and start 
work on the second marsh. One of 
the excuses we hear is the city does 
not know who owns the second 
marsh. 

Andy Elrick who is your member¬ 
ship chairman, would like to thank 
all the people who helped to sell the 
$2.00 memberships. This member¬ 
ship card is good for the whole year, 
and has many privileges as a conser¬ 
vationist. These fees pay the pro¬ 
perty taxes and help to maintain the 
property, at all times. 

The target and trap shooting every 
Thursday evening and Sunday morn¬ 
ings has picked up this season, 
thanks to the hard work of the com¬ 
mittee in charge. Trap shooting 
might look very expensive, but when 
you look back, when a round of 
shells and birds was a dollar and a 
quarter, no worker made a dollar an 
hour, for working hard. If you intend 
to shoot at the Newcastle property, 
come early 6;00 p.m. Thursday even¬ 
ings and 10;00 a.m. Sunday morn¬ 
ings. Now that opening day is almost 
upon us, a little trap shooting would 
help to sharpen your eye. 

Have you made that fish entry yet? 



Lockhart 
at the Hall 

By CONNIE LOCKHART 
Service Representative 


WELCOME! 

To the members who have re¬ 
turned, welcome back, and to the 
members still off, enjoy. It has been a 
superb summer for those lucky 
enough to have a swimming pool or 
cottage. For myself, I spent two 
great weeks up at Lake Temagami 
enjoying the heat and sun. 

THANKS! 


COMPENSATION 
There was a sharp increase in the 
Compensation claims this summer, 
with a lot of re-occurrence claims. It 
seems that everything came to a stop 
with adjudicators and doctors at 
Compensation on vacation. Acquir¬ 
ing answers and getting people their 
money and claims opened took 
forever. 

BACK PAIN 


First and foremost, I would like to 
thank everyone for their patience. 
The lineups at the Hall these days 
have been extensive, but we are 
working diligently to see that every¬ 
one is assisted. 


Approximately 80 percent of the 
population will suffer from back pain 
at some point. Proper advice on lift¬ 
ing, posture, working habits and spi¬ 
nal exercises are very important. 

CHIROPRACTORS 


UIC AND SUB 

The UIC cards and SUB problems 
are now starting to sort themselves 
out. We must remember that there 
were over 8,000 on layoff at once. 
There were people on Sick Claims, 
claims running out, members retir¬ 
ing, and different vacations. With all 
of this volume, there will always be 
problems. The people who work in 
SUB and UIC have been very helpful 
and I’d like to personally thank them 
for all the assistance they have given 
to me and our members. 


Chiropractors recommend regular 
exercise, a slow warm up consisting 
of stretching, 15-20 minutes of aero¬ 
bics and muscle toning exercises, fol¬ 
lowed by more stretching. I am 
finding that the chiropractic profes¬ 
sion has been helpful in a lot of cases 
for the worker who has had a lot of 
back pain, his recovery seems to be 
at a faster pace. I recommend the use 
of chiropractor in some cases. We all 
want to be healthy and it seems that 
in today’s society, we are acutely 
aware of proper diet and exercise 
and so we should be. 


CAW— GM 

Legal Service Information 
Phone: 433-4242 


Plant Chairman and 
2nd Vice-Chairman’s 
Report 


By JACK WHALEN 

I would like to welcome all our 
brothers and sisters back from holi¬ 
days and hope everyone had a heal¬ 
thy and safe holiday. It has been 
fairly quiet in the 
plant the last 
couple of months 
with our No. 2 
Plant in full 
swing for the big 
change to our 
new “W” car. 
We anticipate a 
good year for 
Truck and Car 
sales in 1989. We 
will have approx¬ 
imately 400 employees indefinately 
layed-off at or around Labour Day 
weekend and expectations that by 
February or March all will be back to 
the workforce. This would put your 
plant-wide seniority date around 
July 85. Furture updates will be 
forthcoming. 

FOCUS COMMITTEE 

As of time of writing our Focus 
Committee “guidelines” are being 
drafted up by National Rep Pat Clan¬ 
cy and Labour Relations Rep A1 
Shantz. This will give each Local ac¬ 
ross Canada a procedure to follow 
and then each Local can set up their 
own. Hopefully this will be done 
shortly. 

“INNOCENT ABSENTEEISM” 
WINDSOR 

The arbitration case on absentee¬ 
ism in Windsor was won by the Un¬ 
ion! Your Shop Committee in Osh¬ 
awa are studying the case now and as 


of Friday, August 19th, 1988, Gener¬ 
al Motors have not responded to the 
Policy grievance filed in Oshawa for 
the case on “Blameless Absentee¬ 
ism.” We will update the member¬ 
ship in the near future. I would like to 
at this time congratulate Rick Chene, 
Chairman of Windsor Trim and Rick 
Dudtz, their President, for a job well 
done on this “absenteeism case” 
and of course National Rep Bob Tin- 
dale. I found this case very interes¬ 
ting and was happy to have attended 
in Windsor. 

COMPENSATION BOARD 

There has been a lot of con¬ 
troversy the last few months with 
Workers’ Compensation and your 
Shop Committee will be sitting down 
with Management, representatives 
from the Compensation Board, along 
with Reps P. Clancy and B. Nicker¬ 
son. In the next issue, I will have an 
update and more details. 

NCC—CITIZENS COALITION 

National Citizens Coalition. 
Since reading our Local paper, I 
would like to leave a question mark. 
They don’t like Ed Broadbent or the 
NDP and I don’t know any citizens 
that belong to the NCC and personal¬ 
ly don’t want to. I think it is good 
publicity. Ed and your supporters 
will prove that. Right, Brian? 

CLOSING REMARKS 

On a closing note, I will try to get 
around and entertain your problems 
you all have been phoning me about. 
If you are having representation 
problems, I will be talking to some 
people and correct for you what you 
are paying Union dues for. 
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DO IT YOURSELF? 

CLIFF MILLS MOTORS 

PHONE 723-8105 




266 King St. W. 



Oshawa 



FOR ALL THE NEEDS OF YOUR 
G.M. VEHICLE MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 

“THE EXPERT CHOICE” 

Before You Buy—Check Our Prices 
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BUYING A NEW CAR? 

• Support your CAW 
members. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle your 
work. 

• Let us sell your car with 
“consignex”. 

• Service Department open 
7:30 a.m. until 3:00 a.m., 

Monday to Thursday. Friday 
7:30 a.m. to 5 :00 p.m. 



Call Us Right Now 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 




oidmlzaC OpticaC Company 


32 Bond Street East, Oshawa, just west of CAW Hall 


Deductible paid for 


579-6411 


BOB JOHNSON 

OWNER 

CHRIS KRANZ 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 


UIC SERVE 


iiiiimiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiiiiiMiiiiiiiiiiiiiiiiii 

Largest Independent 
All Canadian Owned 
Steve Kisil, President 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-op Members. 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ ATTRACTIVE PARTS 
INSURANCE PLAN 

□ FURNACE INSTALLATIONS 

□ AIR CLEANERS 

□ FUELOIL—STOVE OIL 

□ FARM DIESEL—GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

□ CONSIDER CENTRAL AIR 
CONDITIONING THIS SUMMER 

□ FREE ESTIMATES!!! 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

RADIO DISPATCHED 

llllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For more information call 
728-5138 or 571-1931 

Serving Durham Region for 
35 Years 

183 Bloor Street East 
Oshawa, Ont. 

L1H3M3 
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T&C 

Small Engine 
Sales • Service • Parts 



We make things 
very clear 



THE 


r 


SHOPPE 


571-3910 

16 King Street East 

(Across from the Marks Theatre) 

• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 


We challenge you to find our high quality 
and low prices anywhere else in town! 


INCOBOURG: 

372-6535 

250 DIVISION ST. 


IN PORT PERRY: 

985-9388 

28 Water St. 
Lakeview Plaza 


Hampton 

263-8469 


THE OSHAWA 
A DISTRICT 
CREDIT COUHSELUHG 
SERVICE 



“Guiding People From 
Red To Black” 
PROFESSIONAL — FREE 
—CONFIDENTIAL 


172 King St. E., Room 106 
Oshawa, Ontario LI H 7N2 
579-1951 


Right here for you! 
right in the 
heart of 

G M territory 


GM family program available 
Call or come in for details 




266 King St. W. 
Oshawa, Ontario 436-1500 




rams. Top 



GENERAL MOTORS 

Ufe ENCOURAGE and SATISFY 
neral Motors employees 
Come in and see us 
about a 

Special Bonus Offer 


FREE FULL TANK OF GAS 
FREE SAFETY INSPECTION 
(on ‘miled out’ Company cars) 

GENERAL MOTORS EMPLOYEE PURCHASE PROGRAM 
ADDITIONAL FAMILY MEMBERS NOW QUALIFY 
ALL EMPLOYEES/RETIREES/PENSIONERS 
AND SURVIVING SPOUSES 
FAMILY MEMBERS THAT QUALIFY: 

• PARENTS • SPOUSE’S PARENTS 

• CHILDREN • BROTHER/SISTER 

PLEASE CALL OR VISIT FOR FULL DETAILS 


SEE THE BOYER DIFFERENCE 



No. 2 


751 KINGSTON RD. 

(HIGHWAY NO. 2) 

427-BOYER (2693) 
831-BOYER 

“Where Customer Return is our main concern” 



| THIRD CLASS BULK — EN NOMBRE [ 



















































































